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Japonya'da calisma hayatinda bayanlarin 6n planda olmadigini fark etmek hic de zor degil. On planda
olmamalaril ya da kariyer elde edememeleri disindal esit licret politikasi da yok gibi gérintiyor. Anketler,
arastirmalar, istatistikler ile calisan Japon kadinini ve tercihlerini inceledigimizde gelenkesel Japon
kaltiiriintin olumsuz sartlara ragmen degisime goésterdigi direnc de géze ¢arpiyor.0

Japonya'da yiksek 6grenim almig bayan sayisi ilel kariyer yapmigl bayan sayisini oranladigimizda ¢cok
disiik bir rakam cikiyor. Yaziyi okuduktan sonra tahmin edebileceksiniz rakkami. 1996 yili verilerine gére
bayanlarin % 48 'i erkeklerin % 44°li yiiksek 6grenime devam ediyor, ancak yiiksek 6grenimini dort yilhk
lisans derecesi ile tamamlayan mezunlarin % 65 i erkek, doktora
yapanlarin ise % 80
i
erkek. Bayanlarin Universite egitiminde tercih ettigi programlar ise geleneksel sanatlar,egitim fakdlteleri
gibi alanlar. Miihendislik, bilim ,teknik arastirmalar gibi alanlari tercih edenler sadecell[
% 15

Yiiksek 6grenim sonrasi bayanlar ilk yillarda bir ise giriyorlar, daha sonra hedefi evienmek olanlar kisa
siire icerisinde evlenip, islerinden ayriliyorlar ve tam bir anne oluyorlar. Eslerine ve eslerinin ailelerine
dahil. Ev kadini ve annelik yolunda ise sorumluluklari o kadar agirki aslinda bu kadar agir sorumlulugun
yiiklendigi bir Avrupa llkesi kadini da yok sanirim.0 Kadin; cocuk doguran, cocuklarini okutan, liniversiteye
kadar destek veren, evi yapan, maddi katkisi olan, esinin parasini diizgiin kullanan, gelecegi teminat altina
almasi gereken Kisi olarak bicimlendirilmis. Ayrica bunlari diinyanin en pahalli ilkesinde yapacak.

Bunun neticesindel "Cocuklarlal hos vakit geciriyor musunuz"0 sorusuna ingilizlerin %70'i, Amerikahlarin
%50 si evet derken Japon annelerin sadece %20 si evet diyebiliyor. Clinkii yeni nesil Japonya'nin
sorumlulugu o derecede iizerlerinde.

Sanirim bu agir evlilik sartlari0 giiniimiizde Japon bayanlari evlilik sorumlulugundan kagiran etkenlerin
basinda geliyor. 1970 li yillarda 27 yasina gelmis ve evlenmemis bayan orani % 18 imis, bu oran
glinimiizde % 54'e
kadar ¢ikmis goruniiyor.0 Evlilik oraninin diigmesine paralel dogum oranida 1,29'a kadar diismiis. Hatta
2005 yilinin 2006 basinda agiklanan ilk istatistiki verilerine gére dogum orani, 6liim orani karsisinda dlisiise
gecti. 2005 yilinda Japonya'da niifus azaldi. Parantez icinde Japonya'da evlilik yasinin yiikselmesi
konusunda benim diisiincem Japon bayanlarin eskiden 5"0 yasina kadar yasarim" derken simdi "84 yasina
kadar yasiyacagim nasil olsa” demeleri olabilir.

Konuyu dagitmayayim, yeniden calisma hayatina dénelim. Universitede yapilan tercihler neticesinde
Japonya'da bayanlari calisma hayatinda daha cok hizmet sektériinde, hemsire, sekreter, asistan,
6gretmen, terciiman, gibi arka plandaki mesleklerde gérebiliyorsunuz.0 Bu aradal bayanlarin ev islerini
aksatmadan part-time islerde calismasi oldukc¢a yaygin. Elbette bu part time isler asla kariyer sahibi
yapmiyor bayanlari. Ornegin 40-54 yas arasindaki calisanlarin oranlarina baktigimizda %42 si erkek, %58 i
bayan.0 Bu orani tiim yas gruplarini kapsayacak sekilde yaptigimizda %60 erkek, % 40 bayan tablosu
cikiyor.

Bayanlari 40-54 yaslari arasinda calismaya zorlayan ise ¢cocuklarinin egitim kalitesini yiikseltmek ve
yliksek 6grenim giderlerini katki getirmek lizerel part-time islere mecbur kalmasi.

Calisma hayatina her seye ragmen devam eden kadinarla yola devam ettigimizde gereken tiim donanima
sahip olsa dahi bir kadini bir yerin genel midiirii, bir bankada list diizey yetkili, bir Gniversitede profesér,
biiylik kuruluglarda statii sahibi olarak géremiyoruz. Bu konuda sikintilari var mi ya da bir seyler yapiyorlar
mi?

Burda bir bagka anket ¢alismasi, Calisma Bakanlhginin bir anketi. Japon bayanlara yoneltilen soru su, "Su
anda size ¢ok iyi bir is teklif edilse, is degistirmeye ya da calismaya hazir misiniz?"0 Japon bayanlarin
sadece %29'ul evet cevabini veriyor. Bu oran Amerika'da %60, ingiltere'de %53, Fransa'da %38.

Buna karsililkl Japon durusunu sergileyecek carpici bir soru ve cevapll. Bayanlara yine soruluyor;
"Cocuklarinizi yetistirip, meslek sahibi yaptiktan sonra calisma hayatina doner misiniz? " Amerikali ve
Alman bayanlar %26 evet, ingilizler %36 evet, Fransizlar %40 evet ve Japonlar % 57 oraninda evet diyorlar.

Gelenekler sorumluluklari ¢izmis, sorumluluklar tercihleri belirlemis, tercihler toplumun menfaatlerinin
tizerinde tutulmus, sanirim herkezin eli kolu baglanmis.

09 Mart 2006 tarihli The Japan Times Gazetesinde Akenemi Nakamura'nin yazisinda degisim yolculuguna
cikmis bir grupl bayanin haberimi ilgimizi ¢ekti.

Gectigimiz ay Tokyo'da 60 bayan bir araya gelerek, yiizeyde yansiz goriinen ancakl kadina karsi ayrimci
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olan bir yasanin degistirilmesini talep ettiler.0 Uygulamada pek ¢ok firmanin, yonetici olabilmek i¢in
calisanlariniD bélgesel veya deniz asir1 béliimlerde calismaya zorlamasinin aslinda kadin ¢alisanlar icin
hazirlanmis cetin bir engel oldugunu séylediler.0 Kadinlarin isyerleri disindal bir yandan evlerini idare
ettigini,bir yandanda cocuklarinin yetismeleriyle ugrastiklarini, bu durumun g6z ardi edilmemesi gerektigin
idile getirdiler.0 Mart ayindal yeni diizenlenmis hali ile meclise sunulan "Esit Calisma Olanagi Yasasi"ni
goriince ise tepkilerini ortya koydular.0U "Calisma yasaminda kadina karsi uygulanan dolaylh ayrimciligi
6nlemek amaciyla hazirlandigini ummustuk'0

Setsuko Honma, 40 yildir Kanemtsu sirketinde calisiyor, "fakat ise yaramaz gériiniiyor". Honmo ve bes
bayan calisan 1995 yilinda Kanematsu firmasi aleyhine dava actilar.0 Firmada uygulanan kariyer sistemi
ayni isi yapan bayan calisanlarina erkek calisanlarina goére daha diisiik tGicret 6diiyordu. "Bayanlar biiro
islerinde gérevlendirildiler ve karsilastiklarii zorlu engelleri agsmak0 zorunda kaldilar.0 Oysa erkekler daha
yliksek licretler ve daha yiiksek mevkilere kolayca yénlendirildiler. Bu ayrimci bir uygulamadir. Benim
tcretim 26 yillik bir erkek calisanin iicreti seviyesindedir.”

Dava 2003 yilinda Tokyo bélge mahkemesince ret edildi. Gerekcede; 1985 yilinda uygulamaya konulan
sistemin rasyonal oldugu,l bayan calisanlarinda bu sistemde U daha yliksek licret alabilmelerine olanak
saglandigini ileri stirdii.0

Haberin orjinali okumak isterseniz:

Setsuko Honma was dismayed when she learned of the contents of a bill to revise the Equal Employment
Opportunity Law that was submitted Tuesday to the Diet.

Il expected this revision to be designed to ban indirect discrimination (against women in the workplace)
through the dual career track system," said Honma, who worked at trading house Kanematsu Corp. for 40
years. "But (the revised law) seems useless."

In 1995, Honma and five other women filed a lawsuit against Kanematsu for what the plaintiffs called a
discriminatory dual-track career system that has kept wages for women lower than for their male
colleagues doing the same jobs.

The suit was rejected in November 2003 by the Tokyo District Court, which ruled that the two-track
system introduced in 1985 is rational because it still allows female employees to move to the higher-paying
track.

"Almost all male workers (at Kanematsu) have been hired on the (higher-paying) course and have
advanced to the path for future managers, whereas most women have been employed on the clerical track
and are required to overcome high hurdles, including passing an exam, writing an essay and having an
interview with executives to move to the other path,” Honma said.

"l think this is a discriminatory practice. My salary has been as low as that for 26-year-old male workers."

Honma is not alone in her dissatisfaction with the proposed revision.

Last month, about 60 women held a meeting in Tokyo to demand that lawmakers change the bill to
eliminate all forms of indirect discrimination -- practices that seem gender-neutral on the surface but
effectively discriminate against women.

At present, many companies oblige employees on managerial tracks to work at regional or overseas
branches. Experts on women's issues say this is a formidable barrier for women, who are often
responsible for housekeeping and child-rearing, in addition to working outside the home.

According to the legal revision drawn up by the Health, Labor and Welfare Ministry, employers are only
prohibited from imposing three conditions: obliging job-seekers to meet certain height, weight and other
physical conditions, making transfers to regional branches a condition for managerial candidates and
making a past transfer a requirement for promotion. And even these conditions are permissible if a
company can show "practical business reasons” for imposing them.

Hiroko Hayashi, a professor of labor law at Fukuoka University, noted that other workplace stipulations
amounting to indirect discrimination may also be considered legal under the revised law.

According to a labor ministry survey, in 2003 only 3 percent of managerial track employees at 236
randomly selected companies with a dual-track employment system were women.

There are other indirect forms of discrimination in the workplace, said Midori Ito, secretary general of
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Women's Trade Union Tokyo. One of them is the corporate custom of giving family and housing
allowances only to the registered breadwinner of a family, rather than both spouses, Ito said, noting
companies should give money to women even if they are not registered breadwinners.

"When men get married, they automatically start receiving family allowances," Ito said. However, "even if
women's salaries are higher than their husbands' and they are the main financial means of support for
their family, they are not eligible for family allowances because they are not registered as the breadwinner
of the household.” According to a 2001 labor ministry survey, 95.6 percent of recipients of family
allowances at about 5,200 companies with more than 30 employees were men.

Nor do the proposed revisions take into consideration the high percentage of working women who do not
hold full-time jobs, another indirect form of discrimination, Ito said.

In 2005, 52.5 percent of the 21.4 million female workers in Japan were in part-time jobs, compared with
17.7 percent of the 28.6 million male workers, according to the Internal Affairs and Communications
Ministry.

The Equal Employment Opportunity Law was enacted in 1985 to compel employers to work toward
ending gender-based discrimination in hiring, job description and promotion. In 1997, the law was revised
to prohibit firms from discriminating against women in these areas.

The latest revision is meant, in part, to respond to concerns expressed in 2003 by the U.N. Committee on
the Elimination of Discrimination against Women, which published a report urging Japan to address
indirect discriminatory practices, including the two-track employment system and hiring mostly women as
nonfull-time workers.

"(The government) has only tried to cover up" such discrimination by banning the three indirect
discriminatory practices, Ito said, noting that Japan is far behind Europe and the United States, which
enforce broad laws to ban indirect discrimination.

If Japan were to impose a blanket ban on indirect discrimination, it would make both employers and
employees more aware of corporate practices that are considered normal but effectively discriminate
against women, which would help improve women's position in the workplace, said Mutsuko Asakura, a
labor law professor at Waseda University.

One glimmer of hope, experts say, is that the proposed revision, which is expected to take effect in April
2007 after approval by the Diet, may give employers an opportunity to review their two-track systems.

"Employers will seriously consider whether the current transfer requirements (for managerial track
employees) are necessary and may review their employment management systems," Asakura said.
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